REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone number's of the: 


Public Information Directors and the states in their regions: 


Region I...++eee-Jdohn M. Chavez 
Room 1001-B 


Connecticut JFK Federal Bldg. 

Maine Boston, MA 02203 

Massachusetts 617-223-6767 

New Hampshire 

Rhode Island 

Vermont 

Region II.....++-Edward I. Weintraub 
Room 3580 

New Jersey 1515 Broadway 

New York New York, NY 10036 

Puerto Rico -3435 


Virgin Islands 


Region III.....--Jdohn P. Hord 
Room 2460 


Delaware 3535 Market Street 

District of ee PA 19104 
Columbia -996- 

Maryland 

Pennsylvania 

Virginia 


West Virginia 


Region IV........Frances Ridgway 
Room 317 


Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia W04-881-4495 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 
Region V....++++-Jdohn D. Mellott 

Room 772 3 
Illinois od S. Dearborn Street 
Indiana Chicago, IL 60604 
Michigan F12-583-.6976 
Minnesota 
Ohio 


Wisconsin 


Region Vi.sescecceeeshes Gaddie 
Room 220 


Arkansas 555 Griffin Sq. Bldg. 
Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 

Ok Tahoma 214-767-4776 

Texas 


Region VII...++ee+++-Patrick A. Hand 
Room 2509 


Towa Federal Office Bldg. 

Kansas 911 Walnut St. = 

Missouri Kansas City, MO 106 

Nebraska 816-378-588} 

Region VIII.....++++sErnest E. Sanchez 
Room 1468 

Colorado Federal Bldg. 

Montana 1961 Stout St. 

North Dakota Denver, CO 80294 

South Dakota 303-837-4235 

Utah 


“Region IX....ssssese.doe B. Kirkbride 


Room 11201 
Arizona Federal Bldg. 
California 450 Golden Gate Ave. 
Hawa ti San Francisco, CA 94102 
Nevada 715-556-3423 


Region X..ceccccceeeedack Strickland 
Room 7021 


Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442-7620 








Week of June 7, 1982 


LABOR DEPARTMENT DESIGNATES 1,099 AREAS 
AS HAVING HIGH UNEMPLOYMENT 


WASHINGTON -- The U.S. Labor Department has designated 1,099 areas as labor 
surplus (high unemployment) areas where employers are eligible for preference in 
obtaining federal contracts . 


The classifications are effective for the period June 1, 1982, through 
May 31, 1983. 


Employers who conduct business in labor surplus areas are eligible for 
preference in bidding on Federal procurement contracts. The aim is to help put 
a portion of the government's procurement dollars into areas where people are 
in severe economic need--where unemployment is highest. 


All jurisdictions with a population of at least 50,000 are considered for 
classification as labor surplus areas. 


The annual classifications are based on an average of-each area's unemployment 
rate for the previous two calendar years. (January 1980 through December 1981] is the 
period used for the current listing.) By using this reference period, it is 
possible to target Federal procurement contracts into areas experiencing high 
structural unemployment, that is, unemployment relatively long-term in nature 
and due primarily to workers’ lack of skills rather than to cyclical factors. 


To be included in the annual listing, an area must have had an unemployment 
rate during the two-year reference period that was 20 percent above the national 
average unemployment rate for the same period. 


The national average unemployment rate for calendar years 1980 and 1981 was 
7.5 percent. The qualifying unemployment rate used in classifying labor surplus 
areas for the current listing, therefore, was 9.0 percent (1.20 times 7.5 percent). 


The department may waive the eligibility criteria when a sudden and 
unforeseen rise in unemployment occurs that was not reflected in the reference 
period. Such instances can arise due to natural disasters, plant closings, contract 
cancellations, and so forth, that have a substantial impact on the area's 
unemployment. 


South Dakota and most of Kentucky are not included in the listing announced. 
Labor surplus areas in South Dakota and Kentucky will be determined as soon as 
the data are received. 


The labor surplus area listing and a complete description of the 
classification criteria as well as any updates to the annual listing are published 


in Area Trends in Employment and Unemployment, a monthly publication prepared by 
the Labor lapereuat’s Employment and Training Administration. 
Area Trends is available on subscription from the Superintendent of Documents, 


U.S. Government Printing Office, Washington, D.C. 20402. The annual domestic 
subscription price for 12 issues is $26. 


-more- 
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Inquiries about the classification of labor surplus areas, as well as 
identification of the civil jurisdictions encompassed by such areas, should 
be directed to the U.S. Department of Labor, Employment and Training 
Administration, Attention: TEEPA, Room 8318, 601 "D" Street, NW., Washington, 
D. C. 20213. Telephone: (202) 376-8500. 


### 














Week of June 7, 1982 





FINAL DAVIS-BACON RULES ISSUED 





WASHINGTON -- Labor Secretary Raymond J. Donovar announced Labor Department 
publication of final regulations under the Davis-Bacon Act. Donovan stated that 
the entire regulatory package under Davis-Bacon will result in estimated cost 
savings of almost $600 million per year. 


The regulations, scheduled to be published shortly in the Federal Register, 
are a result of the department's regulatory reform effort. "A year of 
intensive review has preceded this announcement," Donovan commented. 


The Davis-Bacon Act, enacted in 1931, requires payment of prevailing wages 
to workers on federally funded construction contracts. Secretary Donovan 
emphasized that the changes in procedures for determining prevailing wage 
rates and reporting requirements put in place by the new regulations 
“protect the employee, save federal money, reduce contractor paperwork and 
more accurately reflect the original intent of the Act.” 


The new regulations drop the "30 percent rule" which permitted the department 
to determine that the prevailing wage was a wage that was being paid to 30 
percent of the workers in a trade. The new regulations define the prevailing 
wage as the rate paid to at least a majority of workers in the area performing 
similar work, or the weighted average where there is no majority wage. 


The regulations also permit contractors to greatly expand their use of 
semi-skilled “helpers” on federal projects at wage rates lower than those 
paid to skilled journeymen. Current regulations severely limit the use of 
helpers on federal projects. The department's rule change permits 
contractors to use two helpers for every three journeymen on a contract. 


“We believe this move will be a key economic incentive in opening up job © 
— for women, minorities and youth in training programs," Donovan 
said. 


Other changes under the new Davis-Bacon regulations are that urban wage data 
will not be mixed with rural data in developing wage determinations. Also, 
in compiling wage rate data for building and residential wage determinations, 
the Wage Hour Administrator will not use data from federal or federally 
assisted projects subject to Davis-Bacon prevailing wage requirements unless 
it is determined that there is insufficient wage data to determine the 


vailing wages in the absence of such data. Data from federal or 
Pederally assisted projects will be used in compiling wage rate data for 
heavy and highway wage determinations. 


Another change reduces reporting requirements for contractors--allowing them 
to submit a simple compliance statement instead of complete payroll records 
for each week. 


### 





Week of June 7, 1982 


PROPOSED REGULATION CHANGES 
TO BLACK LUNG BENEFITS ACT ANNOUNCED 


WASHINGTON -- The Labor Department's Office of Workers’ Compensation 
Programs announced the publication of proposed regulation changes to 
implement the 1981 amendments to the Black Lung Benefits Act. The Act 
provides benefits to coal miners totally disabled from black lung disease 
arising from their employment in coal mines, and monthly benefits to 
surviving dependents. 


The primary purpose for the proposed regulation changes, scheduled 
for publication in the May 25 Federal Register, is to establish regulations 
which conform to the amended Act. 


Both houses of Congress passed the amendments on Dec. 16, 1981. 
President Reagan signed them into law on Dec. .29, 1981, and they became 


effective on Jan. 1, 1982. 


The amendments reflect the changes that the Congress, the Administration 
and a consensus of labor and industry groups thought were necessary to make 
the black lung progran an adequately funded and viable workers’ canpensation 


program. 


; The regulation changes affect both the criteria for establishing 
eligibility for benefits on claims filed on and after Jan. 1, 1982, and 
the procedures for payment of such benefits. The new law eliminates 
three presumptions previously available in support of claims: 1) if a 
deceased miner was enployed for 10 years or more in coal mines and died 
from any respiratory disease, it would be presumed, subject to rebuttal, 
that his death was due to black lung; 2) that a miner with 15 years of 
coal mine employment could get benefits if he had any totally disabling 
respiratory impairment, unless it was proven that the miner did not 
have black lung or that the impairment did not arise out of coal 

mine employment; and 3) that the surviving dependent of a miner who 

had at least 25 years of coal mine employment was entitled to benefits 
unless it could be established that at the time of death the miner was 
not partially or totally disabled due to black lung. 


The first two presumptions were terminated for claims filed after 
Jan. 1, 1982. The effective date for termination of the third presumption 
is June 30, 1982. 

The amendments modify the requirement that affidavits be considered 
sufficient to establish that the miner was totally disabled due to black 
lung or that his death wes due to black lung. Now, affidavits fran 
potential beneficiaries will not be accepted as sufficient to establish 
their entitlement to benefits. But affidavits submitted by disinterested 
third parties who are not eligible for benefits may still be accepted as 
adequate to establish the necessary facts in cases where no medical or 
other relevant evidence is available. 3 


A restriction on the Department's authority to use a second opinion 
on chest x-rays has been revoked. This eliminates a prohibition against 
use of evidence obtained fran physicians who have demonstrated proficiency 
in evaluating chest x-rays for black lung. 


-more- 
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Under the nev law dependent survivors of a deceased miner whose claim 
was filed on or after Jan. 1, 1982, and who wes entitied to benefits will 
now be required to file a claim and to establish that the miner's death 
was due tc pneumoconiosis (black jung) in order to be found entitled to 
survivors’ benefits under the Act. 


A new excess earnings offset was made applicable to miners’ claims, . 
as were changes in the rates of interest to be paid to and by the Black 
Lung Disability Trust Fund and to claimants. 


The rate of the excise tax on coal was temporarily doubled and the 
liability for the payment of certain claims was transferred fran 
individual coal mine operators and their insurance companies to the Trust 
Fund. 


The original coal excise taxes, established in 1978, proved inadequate 
to finance the Trust Fund making it necessary for the Fund to borrow from 
fhe U.S. Treasury to continue the progres. At the end of fiscal 1981 the 
und owed the Treasury about $1.5 billion and appeared headed toward a 
$9 billion deficit by 1995. 


The 1981 amendments doubled the tax to 50 cents on each ton of 
surface coal produced and $1 on each ton of underground coal. The 
increased tax is expected to end the need for loans fran the Treasury 
after fiscal 1985, and is scheduled to repay the Trust Fund's entire 
indebtedness before the end of 1994. The coal tax rates will revert 
to tneir previous jevels at the end of 1995 or earlier if the Fund 
becones fully solvent before that time. 


Other changes to the existing ~~ may, if appropriate, 
be considered by the Department at a later date. 


The Department requests the submission of detailed formal canments 
concerning the definition of “death due to pneumoconiosis" and the 
definition of the grows of cases subject to the transfer of liability 
from coal mine operators and insurers. to the Trust Fund. 


Comments or requests for further information should be addressed to: 


James L. DeMarce, Executive Assistant to the Director, 


Retice of Workers’ Compensation Programs (ESA) 
rtment of Labor, Room S-3524 


200 Constitution Avenue, N.W. . 
Washington, D.C. 20210 (telephone (202) 523-7503) 
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Week of June 7, 1982 


EARNINGS OF WORKERS AND THEIR FAMILIES: 


FIRST QUARTER 1982 


WASHINGTON -- Median usual weekly earnings of wage ans salary workers with 
full-time jobs rose to $304 in the first quarter of 1982, up 7.4 percent from 
a year ago, the Bureau of Labor Statistics of the U.S. Department of Labor 
reported. 


Over the same l-year period, consumer prices rose at the same pace 
(7.4 percent as measured by the CPI-W), so that real median earnings were 
unchanged. 


For families with wage and salary workers--whether working full- or part-time--weekly earn- 
ings rose at a slightly lesser pace. At $445 in the first quarter, median family earnings were 
up about 5.5 percent over the year, so that real earnings declined somewhat. -Relative to the 
earnings statistics for individual full-time workers, the familv earnings data are rore sensitive 
to cutbacks in employment, as they may reflect the loss of earners in multiple-earner familiess 
as well as the possible shift of some family members from full-to part-time work. 


“ore families with unemployment 


The number of families with at least one unemployed member increased to 7.6 million in the 
first quarter of 1982, up 16 percent from a year earlier, with most of the rise taking place 
since last fall. Among these families, there were 2.3 million without any current earnings, 
either from self-employment or wage and salary work. . 


Among the other families affected by unemployment, there were 4.8 million with one or more 
members still emploved as wage and salary workers. Median weekly earnings for these families 
were $316, varying by the type of family. Where the husband was jobless--as was the case in 
one-third of the married-couple families with ummemployment--median earnings of the other member(s) 
were $190 a week. Where the wife (but not the husband) was jobless, median earnings were $339 a 
week. Where neither spouse was unemployed, and where the jobless person was thus likely to be 
a son or daughter, median earnings remained relatively high--$536 a week. 


Fewer families with earnings 


There was a sizable decline in the total number of families with wage and or earnings 
between the first quarters of 1981 and 1982. Of the 61.0 million families in the United States, 
the mumber with earnings derived solely from wages and salaries declined to 49.7 million, down 
nearly half a million over the year. 


During this period, there was a particularly sharp decline (349,009) in the number of 
families with two or more workers. However, such families still accounted for 51 percent of all 
wage-earning families, and their median weekly earnings were $590, considerably higher than the 
$303 median for one-earner families. 


Median weekly earnings for the 33.2 million married-couple Pym ae ae and salary 
wachaue wate GE in Ge Yana onibti. Whether they had one earnings 
were greatest where the husband was employed--$386 where he was the A i want wg 5583 where both 
spouses worked, and $803 where a third rd’ fanily member was employed. 


For families maintained by women, median earnings were $246 per week, well below those of 


married couples. This was partly because only 28 percent of families maintained by women had 
two workers or more compared with 56 percent of married-couple families. . 
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Usual median weekly earnings of black ($395) and Hispanic ($386) married-couple families 
were similar at about four-fifths the level ($494) for white families. Families maintained by 
women had earnings that were about 53 percent those of married couple in their respective race/ 
ethnic groups. 


Individual workers 


Median usual weekly earnings of individual full-time and salary workers were $304 in 
the first quarter of 1982. For men, the overall median was $363; for women, it was $238, or 
66 percent that of men. This was up from 63 percent in the first quarter of 1979, when these 
quarterly data were first collected. Over this three-year period, the ratio of women's to men's 
earnings has risen from 76 to 82 percent for workers 16 to 24 years old and from 42 to 64 percent 
for those 25 and older. 


Median weekly earnings for black men in full-time jobs were $267 in the first quarter, or 
about 71 percent of the median for white men ($375). On the other hand, black women earned 
91 percent as much as white women. Median earnings of Hispanic men were about the same as those 
of black men, but the median for Hispanic women was below that for black women. 


the major occupational groups, managers and administrators had the highest median 


Among 
earnings in the first quarter--$424 a week. Farm workers had the lowest median ($185). Among 
the women, those in professional and technical work continued to report the highest earnings. 





Week of June 7, 1942 


GUIDE TO WORKERS EDUCATION MATERIALS AVAILABLE 


WASHINGTON -- The Occupational Safety and Health Administration has 
issued a comprehensive resource guide to worker education materials in 
occupational safety and health, the Labor Department agency announced. 


The 228-page guide, A Resource Guide to Worker Education Materials in 
Occupational Safety and Health, lists a wide variety of written, audio-visual, 
textual and outline materials suitable for worker training and education in 
safety and health matters. 


"Training and education is an important aspect of our effort to solve work- 
place safety and health problems," said Thorne G. Auchter, assistant secretary of 
labor for occupational safety and health. 


“This comprehensive guide can assist labor unions, trade associations, 
universities and other organizations in providing education services in occupa- 
tional safety and health for employers and managers," he added. 


The guide was developed as a result of a 1981 sunvey and lists occupational 
safety and health materials produced or acquired by "New Directions" grantees and 
states which have adopted their own safety and health programs. 


The guide is divided into two sections: a source index which includes 
descriptive information regarding format, length, date of issue, price and 
contents of materials offered; and a subject index which cross-references items 
found in the source index and places them under one or more subject headings. 


Copies of the guide are available at $7.00 each from the U.S. Government 
Printing Office, Superintendent of Documents, Washington, D.C. 20402. The GPO 
Stock number is 029-015-00061-9. : 

### 











Week of June 7, 1982 


EMPLOYMENT COST INDEX - MARCH 1982 





WASHINGTON -- The Employment Cost Index (ECI), measuring changes in 
compensation rates for workers in the civilian nonfarm economy, rose 1.7 percent 
in the 3 months ended in March 1982, the U.S. Department of Labor's Bureau of 
Labor Statistics reported. : 


Compensation includes wages, salaries, and employer costs for employee 
benefits. The ECI for wages and salaries alone increased 1.8 percent. These 
series exclude farm, private household, and federal employees. Index numbers 
for both measures rose to 106.3 (June 1981=100). 


In the private nonfarm sector, a slowdown in employer cost increases for both compensation 
and wages was evident. Increases in employer costs for compensation and wages were lower for al- 
most all worker groups for the 3 months ended in March 1982 than in the same quarter in 1981. 
Compensation costs rose 1.7 percent for the first quarter 1982, substantially less than the 
3.6 percent increase for the first quarter a year earlier; wages advanced 2.0 percent compared 
with 2.7 percent in the first quarter 1981. 


Reflecting a deceleration in compensation cost and wage increases that began in the second 
quarter 1981, 12-month changes declined sharply. For private nonfarm workers, the 12-month change 
in compensation costs was 7.8 percent in March 1982, down from 10.7 percent for the 12 months 
ended in March 1981. Corresponding increases for wages were 8.1 percent and 9.3 percent. 


For private nonfarm workers, employer costs for compensation rose less than wages during the 
first quarter of 1982, in contrast to the first quarters of 1980 and 1981 when compensation rose 
more than wages. Changes in social security costs had a smaller effect on the overall compensa- 
tion change this year than in previous years. A rise in January 1981 in both the tax rate for 
social security and the salary ceiling to which the tax rate applies accounted for 0.5 percentage 
point of the first quarter 1981 compensation increase. The tax rate and salary ceiling increases 
this year were smaller and accounted for only 0.1 percentage point of the first-quarter rise. 


Rates of change in employer compensation costs for white-collar workers, in particular, were 
markedly lower than those for wages, 1.7 percent versus 2.2 percent, respectively. Costs for 
benefits, such as nonproduction bonuses, savings and thrift, and pension plans declined. These 
benefits make up a larger portion of costs for white-collar workers’ compensation than they do 
of blue-collar or service workers’. 


Costs for service workers’ compensation also increased less than wages, 3.5 percent compared 
with 3.9 percent. Compensation and wage advances for blue-collar workers, however, were similar, 
1.5 percent and 1.4 percent, respectively. The cost of blue-collar compensation for the first 


quarter 1982 increased considerably less than in the same quarter in 1981 when it registered 

3.0 percent. 

The nonunion sector, where costs for compensation rose 1.7 percent compared with 2.3 percent 
tor wages alone, reflected the deceleration of benefit cost increases for white-collar workers. 
Nonunion workers in manufacturing and nonmanufacturing industries showed similar ditferences be- 
tween compensation and wage increases. In the manufacturing sector, benefit cuts for white-collar 
workers in the automobile industry slowed the compensation advance. In the nonmanufacturing 
sector, lower compensation changes were seen mainly among workers in service industries. 


Compensation costs for union workers increased 1.6 percent in March 1932, compared with 


3.1 percent a year earlier. Costs for pension plans as well as legally required benefits rose 
at a slower pace in the first quarter of 1982 than in the first quarter of 1981. 


-more- 
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For both union and nonunion workers, changes in compensation costs declined sharply for the 
12 months ended in March 1982. Im the union sector, compensation increased 9.1 percent for the 
12 months ended in March 1982, compared with 11.8 percent for the 12 months ended in March 1981. 
Corresponding increases for nonunicn workers were 7.0 percent and 10.2 percent. 


Following the pattern of recent years, nonunion wages rose more than union wages during the 
first querter, 2.3 percent compared with 1.4 percent. This occurred even though the federal 
minimum wage did not rise in January 1982 as it did in earlier years. Wages of nonunion workers 
are more likely to be affected by changes in the federal minimum wage. 


| 





